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Laborer, WG-3502-3

A.

Duties:

Performs tasks involving very heavy physical effort and the operation of
heavy power equipment as follows: heavy-duty lawnmowers (walking and
riding types) and snow removal equipment; heavy industrial-type powered
cleaning equipment such as scrubbers, buffers, and vacuum cleaners; moves
heavy freight, furniture, machinery and other heavy items by use of hand
trucks or other moving equipment to or from trucks or trailers. Performs
full range of cleaning activities in and around the Visitor Center.
Applies protective coatings to surfaces where the purpose is protection
and not appearance.

In addition, may be called upon to perform tasks involved with biological
census work, fire suppression, building maintenance, and other
miscellaneous duties not requiring any special skill, training or
experience.

Skill and Knowledge:

Laborers at this level require some prior work experience or training and
utilize manual skill in their operation and control of the power equipment
used and to work safely with hand tools. The incumbent must possess the
knowledge to complete assignments which involve several tasks or processes
and which require remembering directions, sequences, etc.

Responsibility:

Work consists of a variety of activities which require heavy physical
effort or manual skill in operating heavy powered equipment and hand
tools. Because of the nature of these tools and equipment, continual care
is required to avoid accidents and damage to high cost facilities and
exhibits. The supervisor does not give detailed instructions or provide
continual supervision for most duties. Incumbent is responsible for
completing work involving sequences of activities after getting initial
oral or written instructions. As designated by supervisor, may be
responsible for crew work assignments requiring only one or two workers;
provides direction to these employees by passing on instructions received
from the work supervisor; gets work started; sets the pace; demonstrates
proper work methods; obtains required tools and materials; assures that
safety and housekeeping rules are followed; and reports to the work
supervisor on the status and progress of the work.

Physical Effort:

Incumbent exerts very heavy physical effort in lifting and moving objects
weighing over 50 lbs.; moving heavy furniture; and continually walking,
bending, stooping, and reaching.

Working Conditions:

Outdoors, worker is subject to any prevailing weather conditions.
Equipment and tools used require special alertness and care to avoid
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serious injury. Indoors, worker may be subject to noise, dust, dirt,
drafts, and standing for long periods of time. Must observe safety
regulations where applicable. A condition of employment is the wearing
of the official U.S. Fish and Wildlife Service uniform in a manner
prescribed in 3 AM 3 of the Administrative Manual. Incumbent is required
to obtain and properly wear uniform components within Class C and D.



