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Biological Science Aid, GS-404-1 R3-36
Introduction

Incumbent of this position serves as a Biological Aid in support of
programs conducted by Region 3, U.S. Fish and Wildlife Service.

Major Duties:

Typical, but not all-inclusive, duties of the position are illustrated
by performance of any combination of the following:

Laboratory:

-- Prepares routine media, solutions, and stains by weighing or
measuring constituents according to established methods.

-- Uses common laboratory equipment and apparatus such as autoclaves,
sterilizers, centrifuges and homogenizers.

-- Prepares labels for specimens.

-- Maintains simple worksheets or data cards for experiments conducted
and for files records.

-- Maintains work area in a neat and orderly manner and may wash or
clean laboratory equipment.

Field:
-- Performs simple, repetitive tasks incidental to biological projects.
-- Assists in biological census work and bird banding projects.
-~ Participates in specimen processing for analysis and/or storage.
-- Assists in other closely-related duties.
Factors:

1. Knowledge Required by the Posgition:

-- Skill necessary to employ basic laboratory techniques and perform
simple, repetitive tasks.

-- Dexterity and coordination required to handle small objects,
laboratory tools and equipment, and live laboratory animals, and to
make rough measurements.

-- Ability to learn laboratory routine and to remember simple
procedures.

-- The above duties involve repetitive tests, procedures, routines, or
operations which do not require application of experience, or
familiarity directly related to specific tasks. However, this is a
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training position, and the incumbent must be able to profit from
instruction and training offered.

2. Supervisory Controls:

The supervisor provides detailed instructions, observes work
performance, and carefully checks results for accuracy, quality, and
adherence to instructions. Aids at this level follow exact instructions
and are not responsible for independent planning or work.

3. Guidelines:
Detailed guidelines are available and directly applicable in the form of

administrative manuals, technical guides, and policy memoranda.
Incumbent refers any unusual situations to supervisor.

4, Complexity:

Incumbent works in a training capacity performing a few simple,
repetitive tasks incidental to biological projects. Incumbent makes
little or no choice about what is to be done. Tasks are simple and
repetitive and require little originality.

5. Scope and Effect:

The purpose of the work is to perform some of the simpler technical
tasks involved in support of laboratory or field projects. Work
promotes the overall efficiency of the unit and the Service.

6. Personal Contacts:

Incumbent has contact with the supervisor and co-workers.

7. Purpoge of Contacts:

Contacts are for the purpose of receiving work assignments, getting
instructions, receiving or giving information, reporting progress or
problems, etc.

8. Physical Demands:

The work involves minimal physical exertion. On occasion may lift
relatively light-weight containers and packages in performance of
asgigned duties.

9. Work Environment:

Incumbent works indoors in an office and laboratory setting, and/or
outdoors. The indoor work area has adequate light, heat, and
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ventilation. When working outdoors, incumbent is subject to variable
weather conditions.

A condition of employment is the wearing of the official U.S. Fish and
Wildlife Service uniform in a manner prescribed in 3 AM 3 of the
Administrative Manual. Incumbent is required to obtain and properly
wear uniform components within Class and




