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Biological Science Aid, GS-404-3 R3-39
Introduction

Incumbent of this position serves as a Bioclogical Science Aid in support of
programs conducted by the U.S. Fish and Wildlife Service. Typical, but not

all inclusive, duties of the position are illustrated by the following:

Major Duties:

-- Collects wildlife and habitat data and prepares routine reports and
records involving simple tabulation.

-- Assists refuge personnel in wildfowl census and banding projects.
-- Puts up or replaces boundary fences and signs.
-- Performs minor maintenance on buildings and grounds.

-- Conducts tours on the refuge and interpretive trails for schocls or
special interest groups.

-- May be required to operate passenger vehicles, light trucks, and
tractors.

-- May participate in prescribed burning activities.

Factors:
1. Knowledge Required by the Position:

-- General knowledge of the types of bioclogical work performed on
wildlife refuges to perform a variety of simple, repetitive tasks in
this area.

-- 8kill in using simple hand tools such as hammer, axe, saw, etc., to
perform minor maintenance and to repair fences.

-- Skill in keeping simple records to collect data and prepare routine
reports.

-- 8kill in communicating with others in order to conduct tours and give
information to school groups or special interest groups.

-~ Skill in operating and maintaining motorized vehicles and specialized
equipment.

2. Supervisory Controls:

Specific instructions are provided on a task-by-task basis. Incumbent
performs tasks independently and completed work is reviewed for
accuracy, quality, and adherence to instructions. Some tasks are
assigned for training purposes and are performed under greater
supervision. Incumbent is not responsible for conducting entire
experiments or for altering established methods or procedures.
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3. Guidelines:

Detailed and fully applicable guidelines are available in the form of
administrative manuals, policy memoranda, etc. Little or no judgment
is required in applying the guidelines. The employee works in strict
adherence to the guidelines, referring needed deviations or those with
a lack of clarity to the supervisor.

4. Complexity:

Incumbent performs a variety of routine procedural tasks or one or
more complex duties related to regular and recurring technical work
necessary to the general maintenance and upkeep of a wildlife refuge,
and assists other refuge personnel in various biological work. 1In
determining what is to be done, incumbent follows specific
instructions or established procedures, or makes obvious observations.
Incumbent keeps records that may be fairly detailed and essential to
the success of the project.

5. Scope and Effect:

the purpose of the work is to perform some of the simpler tasks
incidental to the biological activity at the wildlife refuge, and to
perform minor maintenance at the refuge. Incumbent's work increases the
overall efficiency of the unit.

6. Personal Contacts:

Incumbent has contacts with supervisor, co-workers, and refuge visitors.

7. Purpoge of Contacts:

Contacts are for the purpose of receiving assignments, getting
instructions, receiving or giving information, conducting tours,
reporting on progress or problems, etc.

8. Physical Demands:

The work involves bending, walking, and a moderate amount of physical
exertion. Incumbent may be required to lift objects weighing up to 25
pounds and to use all types of simple hand tools when performing general
maintenance.

9. Work Environment:

Work is performed both indoors and outdoors. Incumbent is subject to
minor cuts, burns, bruises, etc. The indoor work area has adequate
light, heat, and ventilation. Temperature and weather extremes will be
encountered in the performance of outdoor work. Incumbent is expected
to conduct duties in a safe and orderly manner so as not to endanger
self, fellow workers or property.
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A condition of employment is the wearing of the official U.S. Fish and
Wildlife Service uniform in a manner prescribed in 3 AM 3 of the
Administrative Manual. Incumbent is required to obtain and properly
wear uniform components with Class and




