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. Fire Management Officer
GS-401-11

INTRODUCTION

The incumbent of this position serves as the Refuge Fire Management Officer in the Region.
Responsible for providing technical advice and guidance related to the fire management program.
The overall intent of the position focuses on development, planning, integration, and application
of fire science methods and practices into the refuges total program.

R D AND PONSIBIL

Serves as the technical staff specialist and authority in fire management activities with
responsibility for providing technical advice and guidance to project leaders and their staffs.
Integrates wildfire and prescribed fire programs at the planning and operational levels.

Participates.in the formulation, establishment, and monitoring of refuge fire management goals
and objectives. :

Responsible for the development leadership, and execution of the following programs and
activities:

(1) Fire Program Management - includes fire plans, presuppression and suppressmn
activities, fire trespass, prescribed burning and smoke management;

(2) Fuels Management - includes fuels inventory, fuel treatment, pre-attack plans, and
land-use planning and environmental coordination; and

(3) Fire Management Operations - includes mobilization and dispatch, fire prevention,
training and quahﬁcaﬂons logistics, equipment needs, replacement and deployment
and fire suppression communications.

Coordinates.aircraft operations pertaining to the use of aircraft for fire.

Develops budget estimates and annual work plans for presuppression, prevention, fuels
management and prescribed fire. Approves all expenditures, and maintains accountable propeny
records.

Develops cost estimates for emergency fire rehabilitation, and prepares project proposals.

Negotiates and/or prepares cooperative fire agreements and contracts relating to fire management
issues with various State and local fire control agencies.
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Knowledge and understanding of principles and practices of refuge management sufficient to
develop and recommend fire management activities and programs for inclusion into refuge
management plans to protect and enhance fish and wildlife habitat and natural ecosystems.

Knowledge of Service/Departmental fire management policies, procedures, and budget processes.

Skill in the use of computer programs and models, and data bases for fire systems sucﬂ as
WIMS, FIREPRO, FMIS, BEHAVE, and direct entry reporting.

Working knowledge of the Service’s administrative procedures such as those for budgeting and
procurement in order to develop budget estimates and define the requirements for needed

equipment, services, and methods.

Knowledge of the requirements imposed by legislation and regulations such as the National
Environmental Policy Act, the Endangered Species Act, the Clean Air Act, etc.

Professional knowledge and understanding of the latest developments in fire management,
aircraft and equipment, and to adapt, recommend or implement the use of such developments
for the protection of the National Wildlife Refuges within the incumbent’s area of responsibility.

Knowledge and skill in conducting fire management studies and the use of fire control and
management practices, and the impact on the refuge environment.

Skill in oral and written communication.
Skill in operating motorized vehicles.

- Experience as a firefighter having performed work directly concerned with the control and
extinguishment of fires to conduct a program to provide protection of refuge resources from wild
fires and prescribed ﬁres

Factor 2 - Supervi ontrol

-The incumbent’s supervisor provides broad direction of a non-techmcal nature. The supervisor
sets the overall objectives and program emphasis and works with the incumbent in developing
" project priorities and deadlines.

The incumbent is responsible for developing specific action plans, methods, procedures, and
schedules for carrying out plans. Resolves problems and conflicts as they arise. Coordinates
work with other staff members. Changes in established operating procedures are discussed with
the supervisor. Completed work is reviewed for adequacy in meeting program objectives and
compliance with established policies, regulations and overall refuge management plans.
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Factor 6 - Personal Contacts

Contacts are with project leaders, other refuge employees, fire crew members, fire management
officers, Regional Fire Management Coordinator, and subject matter experts in regional and
Department headquarters, other Federal agencies, State and local officials, law enforcement and
conservation officials, and private landowners. '

Factor 7 - Purpose of Contacts

Contacts are for the purposes of exchanging information, coordinating local fire effects research
and studies on the refuge, assisting in work efforts and plans, training, resolving mutual
problems, developing agreements or contracts, and obtaining personnel, equipment and materials
for fire suppression.

Factor 8 - Physical Demands

The work is primarily sedentary. Strenuous physical activity can be expected when duties
include fire suppression and prescribed burning activities. A level of physical fitness is required
that will allow the incumbent to work under periods of stress and intermittent physical exertion
such as walking in rough terrain during field inspections. Fire assignments will require a
physical fitness level meeting requirements of 310-1, Wildland Fire Qualification Subsystem
Guide.

Factor 9 - Work Environment

Work will be performed in an office and field setting. Regular and recurring exposure to rain,
wind, sun, etc., and to moderate exposure to excessive heat, smoke, dust, sharp tools, low level
aircraft flights, motorized equipment, rough and uneven terrain, poisonous snakes and insects,
~and aerial retardant drops. Incumbent must wear protective clothing and other safety equipment.



